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6-710 Severance Agreements

Before a university may enter into a severance agreement with an employee who
has admitted to or has been found to have intentionally violated ABOR Policy 5-
301, et seq., (Code of Conduct) or any university policy for which the employee
could have been subject to disciplinary action, the university must seek and
obtain a waiver from ABOR Board Counsel if the agreement releases the
employee from liability for the employee’s misconduct.



