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Purpose
To describe the conditions under which temporary salary adjustments are applied to the basic pay rate

Source
Office of the Provost of the University
Applicability
Tenured and tenure-eligible faculty
Policy

A faculty member may assume a university authorized and endorsed temporary assignment with a federal agency or
other external organization. The external party will pay the faculty member’s salary either directly or to the university
on a pass through or reimbursement basis. In such a case, a temporary adjustment to the employee’s base pay rate may
be made if approved by the provost of the university. (A temporary adjustment may be appropriate if the employee
must reside out of state in a location with a cost of living that is significantly higher than that in the Phoenix
metropolitan area.)

This temporary adjustment applies regardless of either the source of funds or their method of distribution. It should be
based on the differential in cost between Phoenix and the city or metropolitan area that will be the temporary work
residence. It should be calculated using the government cost-of-living indices at the time the appointment is agreed
upon. The adjustment terminates upon the faculty member’s return to the university.

When the “base” salary is reported to the federal agency or other external organization, the reporting party must
indicate clearly that the “base” includes a temporary cost-of-living adjustment (and the basis of that adjustment) that
has been made consistent with university policy.
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