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1. TRAVEL REIMBURSEMENT PROCESS CHANGE

Finance Management will no longer enter travel reimbursement into the CHRIS
system. To ensure the travel policies are correctly followed, Central Payroll will make
the necessary direct entry into CHRIS.

Finance Management is to make sure the employee has provided all documentation
according to the travel policy. The payroll processor will forward all required
documentation by Friday before the pay period processing week. Central Payroll
will audit the documentation and add the travel reimbursement to the employee’s
paycheck. If there are any missing documents, the reimbursement to the employee
will be delayed.

2. CITY MANAGER ANNOUNCED THE LAUNCH OF “CINCYALERT”

Cincinnati City Manager Sheryl Long announced the launch of “CincyAlert” in a
recent press conference. “CincyAlert”, powered by Smart911, is now the official
public alerting and emergency notification system used by the City of Cincinnati. The
best way for the public to opt-in to these alerts is by creating a profile in_the
Smart911 app or online at http://www.cincyalert.org.

During and after a critical incident, coordinated and timely communication to the
public is critical. Effective communication can save lives and property - and can
promote credibility and public trust. The City will use this new tool to let people know
what action they need to take to stay safe during a critical incident; whether that is to
avoid the area of a dangerous situation, or stay where they are. Just as important, it
will be used to let people know when a situation is no longer a danger. This
expanded communication between the City’s first responders and the people of
Cincinnati will help keep everyone more informed and better prepared for
emergencies.

As a component of “CincyAlert,” the City has adopted an Emergency Incident
Communications and Public Alerting Plan. The purpose of this plan is to establish a
framework for how the City of Cincinnati will communicate information, internally and
externally, during a critical incident. The Emergency Communications Center (ECC)
is the agency designated to send internal and external (public) alerts based on the
plan, or at the direction of City officials. Attached to these Staff Notes is an overview
of the plan, provided by the ECC.

“CincyAlert” and implementation of the Public Alerting Plan will have minimal impact
on CPD operations. CPD field supervisors should always consult with an ECC
supervisor (by calling the ECC bridge by landline) to discuss the potential issuance of
a public alert. In most circumstances, the alerts will be auto-generated and then
managed by ECC personnel. In general, once a public alert has been initiated, the
remaining hurdle will be to keep ECC updated on the incident circumstances and/or
the need to put out an "all-clear” message to the public.
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CITY OF CINCINNATI “311CINCY” CUSTOMER SERVICE UPDATE

Attached to these Staff Notes is the City of Cincinnati’'s 311Cincy Customer Service
Update. Department personnel should become familiar with the information
contained in the City Manager's memo.

As a reminder:

e The City’s former Customer Service phone number, 513-591-6000, was
redirected into the 311 menu.

e Going forward, unless the City service is provided by GCWW, MSD, or Health
Department (separate call centers), ECC is the answering call center.

COURT HOLIDAY - ELECTION DAY
All police officers are reminded: Election Day is Tuesday, November 8, 2022.

Do not issue any citation requiring a court appearance on this date.

COURT HOLIDAY - VETERANS DAY
All police officers are reminded: Veterans Day is Friday, November 11, 2022.

Do not issue any citation requiring a court appearance on this date.

CAREER DEVELOPMENT — THE PATH TO VCS/NARCOTICS/TASK FORCE

Course Title: The Path to VCS/Narcotics/Task Force

Presenter: Captain Douglas G. Snider
Date/Time(s): Monday, December 19, 2022, 1500 — 1700 hours
Location: Cincinnati Police Academy, Room B

“The Path” is a series of individual, two-hour long, career development presentations,
sponsored by the CPD Military Liaison Group. The purpose of the topic-specific
presentation each month is to offer personnel with a career guidance educational
opportunity.

Sworn personnel interested in voluntarily attending this training must submit a
completed Form 17TR, Training Request, through the chain of command, to be
received at Police Training Section by Monday, November 28, 2022. In addition to
submitting a hard copy, an electronic copy of the Form 17TR must be emailed to the
Police Academy at: CPDTrainingUnit@cincinnati-oh.gov.

Do NOT initiate a request to attend this training through the Records Management
System (RMS). Police Training Section will complete all registrations, manage the
entries into RMS, and notify personnel approved to attend.
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Personnel may attend on duty with the approval of their supervisor. No overtime will
be provided for personnel attending this training. Attendees shall wear conservative
business attire or the operational uniform. Direct any questions regarding this training
to Administrative Specialist Ashley Hiett, Police Training Section, at 513-357-7552.

7. 2022 OPEN ENROLLMENT

Open Enrollment for the next year of employer sponsored benefits is now ongoing for
all City employees and will remain open through Friday, October 28, 2022. Open
Enrollment must be completed by the deadline. Failure to complete Open Enrollment
will result in loss of benefits.

Attached to these Staff Notes is an information sheet containing links to use for
completing enrollment online, or a phone number to call and complete enroliment by
telephone. Also included is a link to access the Open Enrollment Guide, as well as
dates/times for Open Enrollment related questions & answers and a Benefit Fair.

8. S.T.A.R.S.DATA

Attached to these Staff Notes is the most current Strategic and Tactical Analytic
Review for Solutions (STARS) Data. Department personnel are directed to review
this information to ensure they remain familiar with crime patterns and trends
occurring within the City and their areas of responsibility.

9. RECOGNITION FOR PARTICIPATION IN THE DRIVEN PROJECT

The Driven Project is an opportunity for children who are battling serious illnesses
and heavy life challenges to experience supercar therapy. The goal is to provide the
VIP’s (Very Important Passengers) with an adrenaline-filled escape from reality, a
boost to help them stay strong through their battles and create memories they will
cherish forever. This is the second year CPD has partnered with the Jeff Wyler
Automotive Group and the City of Milford to put on this event.

Lieutenant Colonel Teresa A. Theetge, Interim Police Chief, is pleased to recognize
the following Department personnel for their participation and contribution to the
success of The Driven Project:

Public Relations Unit

Lieutenant Jonathan Cunningham Sergeant Anthony Mitchell
Police Officer Darryl Jones Ms. Emily Szink

Community Relations Squad

Sergeant Christy Brehm Police Officer Anthony Johnson
Police Officer Lisa Johnson Police Officer Andrea Taylor
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Special Events Unit
Sergeant Demeco Anderson Police Officer Jody Edwards

Central Business Section
Lieutenant Donna Robinson

SWAT

Police Officer Quentin Bishop Police Officer Ryan Olthaus

Traffic Unit

Sergeant Steven Fox Sergeant John Heine

Police Specialist Christopher Perry Police Specialist Michael Flamm
Police Officer Matthew Martin Police Officer Calah Parker

Police Officer Dustin Reed Police Officer Howard Smith

Police Officer Christopher Thomas Police Officer William Ward

Police Officer Michael Adamson Police Officer Anthony Halusek
Police Officer Joseph Shook Police Officer Christopher Wandstrat

LAW ENFORCEMENT WELLNESS IN RETIREMENT SEMINAR

The CPD Wellness Program is co-sponsoring the seminar “Retirement: Being a
Member of the Survivor's Club” with the Hamilton County Sheriff's Office on Tuesday,
November 15, 2022, from 1830 — 2030 hours (see the event flyer attached to these
Staff Notes). The course, presented by the Ohio Department of Public Safety Office
of First Responder Wellness, will be held at the Hamilton County Education Services
Center, 11083 Hamilton Avenue 45231. This seminar will help personnel who are
ready to retire, or those who have recently retired, prepare for moving into the next
chapter in a healthy and happy way physically, mentally, and socially.

Presenter Steve Click is the Director of First Responder Wellness for the Ohio
Department of Public Safety. Steve served 36 years with the Ohio State Highway
Patrol and oversaw their Member Assistance Team from 2002 to 2018. He has been
active in peer support since 1993 and was deployed twice to New York City after the
9/11 attacks to work with the New York Police Department's peer support team. He
also served as a liaison between the first responder community and the Ohio
Department of Mental Health and Addiction Services.

To attend, use the Signup Genius link
(https://Iwww.signupgenius.com/go/10COD4BA9A629A4FECS52-retirement), or
email the Department’s Wellness Coordinator at: CPDPeerSupport@Cincinnati-
OH.gov.



City of Cincinnati
Emergency Incident Communications and Public Alerting Plan

Virtual Joint Information Center

During critical incidents, the City of Cincinnati will rapidly establish a Virtual Joint Information Center
(JIC) via electronic messaging to link the following:

e City Manager and City PIO

e Police Chief and Police PIO

e Fire Chief and Fire PIO

e ECC Director and ECC PIO

e Other agency directors and P1Os as needed based on the situation

Alerts to Elected Officials

Based on Internal Emergency Alerts, Virtual JIC coordination, or other events, the City Manager may
issue an Elected Official Emergency Alert (EOEA) to disseminate urgent information to the Mayor and
City Council. The ECC Director, or designee, will send an EOEA at the direction of the City Manager.

Public Alert Message Types

Alerting for emergency incidents that trigger a public alert will include, at a minimum, an Initial Action
Message, and an All-Clear Message.

e The purpose of the Initial Action Message is to inform the public of a potential or confirmed
danger that could cause injury, death, or damage in a publicly accessible space. The message will
include high-level information only, including the general location where an emergency has
been reported, and the actions the public should take.

o The purpose of an All-Clear Message is to inform the public that the previously communicated
emergency scene has been checked by responders and rendered safe, or the situation reported
was confirmed as unfounded.

Initial Action Message Criteria
An Initial Action Message should be initiated by ECC automatically when there is an indication of the
following situation:

e Report of an Active Assailant (e.g., Shooter)
e Report of a Bomb or Suspicious Device Found, in a public space, large building, or in close
proximity to publicly accessible spaces.

An Initial Action Message may be requested by the Incident Commander or member of Public Safety
Command Staff for any other incident, including:

e SWAT barricades in which there is a danger to those in proximity to the incident location.
e Explosions or building collapse, when there is (or could be) a continued danger to those in
proximity to the incident location.

e Bomb threats to a public or occupied space, when the threat is considered credible, or the
threatened location must be evacuated.

All-Clear Message Criteria
ECC will send the All-Clear Message at the direction of the Incident Commander.
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CINCINNATI

Interdepartment Correspondence Sheet

October 14, 2022

FOR YOUR INFORMATION: 311Cincy Update

To: Mayor and Members of City Council

S 311
From: Sheryl M.M. Long, City Manager - CINCY
Subject: 311Cincy Update

In an effort toward continuous improvement of service delivery, the City of Cincinnati has
established the 311Cincy customer service environment. This includes a rebranded mobile app
(311Cincy app), enhanced website (311ciny.com) and 24-hour call center. On Friday, March 11
(National 311 Day), the City of Cincinnati began the first phase of 311 call number deployment
and online enhancements. 311 roll-out has occurred incrementally and, as of today, we enter the
final implementation phase.

This afternoon the current customer service number for the Department of Public Services (591-
6000) will be permanently diverted to the 311 call center now located within the Emergency
Communication Center. Non-emergency Customer Service Representatives are available to
answer constituent issues 24 hours a day, seven days a week. This is an unprecedented level of
customer service we are proud to provide for our residents.

Customers of all major cell, VOIP, and landline carriers within the City of Cincinnati boundaries
will only need to remember one number (311) for any non-emergency need 24/7.

o 311 callers will be redirected to the following call centers as necessary: CHD, MSD,
and GCWW. If a constituent is using a 10-digit number to reach a City call center,
they will still be able to utilize that 10-digit number.

o 311Cincy will handle all other non-emergency customer service calls.

o The new 10-digit customer service number is 513-765-1212, for people used to
calling 513-591-6000, those calls will automatically be redirected to 311
indefinitely.

Future enhancements to the 311Cincy infrastructure include text message confirmations, virtual
assistant for the website, enhanced customer satisfaction monitoring, and user testing of the
systems. 311Cincy is committed to continually improving to meet the needs of both the public
and City departments to deliver efficient and effective services.

cc: Chandra Yungbluth, Director Constituent Affairs
Bill Vedra, ECC Director



_2022 Open
"Enrollment

October 3™ — October 28th

Don't forget to go to CoCBenefits.com or call 866-477-1604 to
complete your required enrollment!

~CLICK HERE FOR THE FULL OPEN ENROLLMENT GUIDE~

city of
Just one stop for all your benefit needs. CINCINNATI @

COCBenefits.com

Or Call 866-477-1604 powered by 4MyBenefits
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Strategic & Tactical Analytic Review for Solutions

INTERIM CHIEF OF POLICE

TOTAL SWORN PERSONNEL

POPULATION: 303'940 PR WHITE BLACK ORTAHCEi TOTAL
MALE 753 77.3% 518 207 28 753
AREA: 77 SQ. MILES % of Total Males ] 68.8% 27.5%  3.7%
FEMALE 221  22.7% 148 ' 69 | 4 221
2021 VIOLENT CRIMES PER 1000: 6.1 ol Tors Pomales ol S L —
% of Total Sworn 68.4%  28.3% 3.3%
2021 PART ONE CRIMES PER 1000: 40.9 INTERIM POLICE CHIEF Total Sworn in Districts 646
TERESA THEETGE % of Total Sworn in Districts 66.3% Source: Personnel Unit
CRIME STATISTICS for week ending 10/15/2022
9/18/22to | 3vearAvG OF 28 % 7/17/22 to 3 YEAR AVG OF 91 % % 3 YEAR YTD %
Violent Crimes 10/15/22 DAYS CHANGE 10/15/22 DAYS CHANGE YTD 2022 | YTD 2021 | CHANGE || YTD 2022 AVG CHANGE
Homicide* 4 6.33 -37% 20 23.00 -13% 62 76 -18% 62 69.67 -11%
Rape 30 27.00 11% 92 79.33 16% 236 183 29% 236 210.33 12%
Robbery 59 64.00 -8% 187 204.33 -8% 528 481 10% 528 587.67 -10%
Aggravated Assault 54 61.33 -12% 214 232.00 -8% 656 712 -8% 656 686.33 -4%
Total Violent Crime 147 158.67 7% 513 538.67 -5% 1482 1452 2% 1482 1554.00 -5%
9/18/22to | 3vearAvG OF 28 % 7/17/22 to 3 YEAR AVG OF 91 % % 3 YEAR YTD %
Property Crimes 10/15/22 DAYS CHANGE 10/15/22 DAYS CHANGE YTD 2022 | YTD 2021 CHANGE YTD 2022 AVG CHANGE
Burgla ry / B&E 155 181.67 -15% 524 627.33 -16% 1475 1375 7% 1475 1807.67 -18%
Theft from Auto 238 242.33 -2% 819 848.67 -3% 2396 2263 6% 2396 2322.00 3%
Personal / Other Theft** 388 389.00 0% 1355 1365.33 1% 4056 3504 16% 4056 4185.00 3%
Auto Theft 169 127.67 32% 682 385.67 77% 1517 1194 27% 1517 1119.67 35%
Total Property Crime 950 940.67 1% 3380 3227.00 5% 9444 8336 13% 9444 9434.33 0%
Total Part 1 Crime 1097 1099.33 0% 3893 3765.67 3% 10926 9788 12% 10926 10988.33 -1%
GUN RECOVERIES through week ending 10/8/2022
9/11/22to |3 vEARAVG OF 28 % 3 YEAR AVG OF 91 % % 3 YEAR YTD %
Recovering District 10/8/22 DAYS CHANGE DAYS CHANGE YTD 2022 | YTD 2021 | CHANGE || YTD 2022 AVG CHANGE
District 1 10 12 -17% 28 44 -36% 113 126 -10% 113 112 1%
District 2 6 8 -22% 23 34 -32% 129 120 8% 129 100 29%
District 3 42 26 62% 95 77 24% 245 260 -6% 245 215 14%
District 4 25 22 15% 86 78 10% 251 251 0% 251 211 19%
District 5 15 16 -8% 50 47 6% 165 162 2% 165 154 7%
Central Business Section 2 2 0% 4 7 -45% 21 16 31% 21 13 58%
Total Guns Recovered*** 123 127.00 -3% 412 419.67 -2% 1354 1375 -2% 1354 1138.00 19%

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides.

**Includes unauthorized use of a motor vehicle
***Includes guns recovered by non-district personnel

N/C - Not Calculable

Statistics based on the report date of the crime or arrest. Crime statistics are incident based, meaning each offense in an incident is counted. Arrest statistics are based
on charges, meaning each charge in an arrest is counted. Auto Theft does not include Unauthorized Use (no consent by owner)

PREPARED BY: CRIME ANALYSIS AND PROBLEM SOLVING

Statistics are Preliminary and Subject to Further Analysis and Revision.

DATE: 10/17/2022

DATE: 10/17/2022



CINCINNATI POLICE DEPARTMENT

STARS MEETING PROFILE
CITY-WIDE

INTERIM CHIEF OF POLICE
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Strategic & Tactical Analytic Review for Solutions

DISTRICT 1 CAPTAIN

DISTRICT 1 SWORN PERSONNEL

GENDER RACE
| WHITE BLACK OTHER TOTAL
MALE 70 76.1% | 42 24 4 70
% of Total Males 60.0%  34.3% 5.7%
FEMALE 22 23.9% | 11 v 10 1 22
D_»y % of Total Females 50.0% 45.5%  4.5%
— TOTAL 92 53 ' 34 ' 5 92
% of Total Sworn 57.6% 37.0% 5.4%
INTERIM CHIEF OF POLICE Source: Personnel Unit
TERESA THEETGE AREA: 4.55Q. MILES MATTHEW HAMMER
CRIME STATISTICS for week ending 10/15/2022
9/18/22 to 3 YEAR AVG OF % 7/17/22 to 3 YEAR AVG OF % % 3 YEAR %
VIOLENT CRIMES 10/15/22 28 DAYS CHANGE 10/15/22 91 DAYS CHANGE YTD 2022 | YTD 2021 CHANGE YTD 2022 | YTD AVG CHANGE
HOMICIDE* 0 3.00 -100% 3 5.67 -47% 7 16 -56% 7 13.33 -48%
RAPE 5 5.33 -6% 18 12.67 42% 28 30 -7% 28 29.00 -3%
ROBBERY 7 10.67 -34% 21 28.33 -26% 71 52 37% 71 69.00 3%
AGGRAVATED ASSAULTS 8 11.00 -27% 28 39.33 -29% 96 124 -23% 96 100.67 -5%
TOTAL VIOLENT 20 30.00 -33% 70 86.00 -19% 202 222 -9% 202 212.00 -5%
9/18/22to |3 YEARAVG OF % 7/17/22t0 | 3 YEAR AVG OF % % 3 YEAR %
PROPERTY CRIMES 10/15/22 28 DAYS CHANGE 10/15/22 91 DAYS CHANGE YTD 2022 | YTD 2021 | CHANGE YTD 2022 | YTDAVG | CHANGE
BU RGLARY/B&E 10 16.33 -39% 52 49.00 6% 144 118 22% 144 147.00 -2%
THEFT FROM AUTO 33 23.00 43% 76 97.33 -22% 362 246 47% 362 240.67 50%
PERSONAL/OTHER THEFT* 24 31.67 -24% 103 107.67 -4% 323 253 28% 323 328.33 -2%
AUTO THEFT 17 16.33 4% 70 44.67 57% 197 117 68% 197 114.33 72%
TOTAL PROPERTY 84 87.33 -4% 301 298.67 1% 1026 734 40% 1026 830.33 24%
TOTAL PART 1 104 117.33 -11% 371 384.67 -4% 1228 956 28% 1228 1042.33 18%
N/C - Not Calculable
Repeat Drug Calls-for-Service Addresses and Intersections |
9/18/22 to 10/15/22 8/21/22t09/17/22 7/24/22 to 8/20/22
FIRST 1801 RACE ST / total of 3 1318 CLAY ST / total of 3 1300 VINE ST / total of 6
SECOND 115 W MCMICKEN AV / total of 2 1708 RACE ST / total of 3 101 E 13TH ST / total of 3
THIRD 1322 SYCAMORE ST/ total of 2 1300 VINE ST / total of 2 1317 CLAY ST/ total of 3

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides

**Includes unauthorized use of a motor vehicle

Statistics based on the report date of the crime or arrest. Crime statistics are incident based, meaning each offense in an incident is counted. Arrest statistics are based on charges, meaning each charge in an arrest is counted. Auto
Theft does not include Unauthorized Use (no consent by owner). **Other theft Includes unauthorized use of a motor vehicle.

PREPARED BY: CRIME ANALYSIS AND PROBLEM SOLVING

Statistics are Preliminary and Subject to Further Analysis and Revision.

DATE: 10/17/2022

DATE: 10/17/2022
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Strategic & Tactical Analytic Review for Solutions

INTERIM CHIEF OF POLICE DISTRICT 2 CAPTAIN DISTRICT 2 SWORN PERSONNEL
GENDER i RACE
i| WHITE BLACK OTHER TOTAL
MALE 73 77.7% | 42 26 5 73
% of Total Males I 57.5% 35.6%  6.8%
FEMALE 21 223% [] 16 ' 5 ' 0 21
% of Total Females I 76.2%  23.8% 0.0%
TOTAL 94 T ss T a1 7 s 04
% of Total Sworn | 61.7% 33.0% 5.3%
INTERIM CHIEF OF POLICE . Source: Personnel Unit
TERESA THEETGE AREA: 24.9 SQ. MILES DANITA PETTIS
CRIME STATISTICS for week ending 10/15/2022
9/18/22 to 3 YEAR AVG OF % 7/17/22 to 3 YEAR AVG OF % % 3 YEAR %
VIOLENT CRIMES 10/15/22 28 DAYS CHANGE 10/15/22 91 DAYS CHANGE YTD 2022 | YTD 2021 | CHANGE YTD 2022 | AVERAGE | CHANGE
HOMICIDE* 0 1.00 -100% 3 2.67 13% 9 6 50% 9 5.67 59%
RAPE 4 2.33 71% 17 8.33 104% 35 20 75% 35 24.00 46%
ROBBERY 3 3.00 0% 11 12.67 -13% 41 30 37% 41 42.00 -2%
AGGRAVATED ASSAULTS 3 5.33 -44% 16 19.67 -19% 41 58 -29% 41 63.00 -35%
TOTAL VIOLENT 10 11.67 -14% 47 43.33 8% 126 114 11% 126 134.67 -6%
9/18/22 to 3 YEAR AVG OF % 7/17/22 to 3 YEAR AVG OF % % 3 YEAR %
PROPERTY CRIMES 10/15/22 28 DAYS CHANGE 10/15/22 91 DAYS CHANGE YTD 2022 | YTD 2021 | CHANGE YTD 2022 | AVERAGE | CHANGE
BURGLARY/B&E 19 28.67 -34% 77 90.67 -15% 185 188 -2% 185 257.33 -28%
THEFT FROM AUTO 30 43.67 -31% 136 169.33 -20% 381 430 -11% 381 490.00 -22%
PERSONAL/OTHER THEFT* 76 52.00 46% 258 207.00 25% 794 546 45% 794 642.67 24%
AUTO THEFT 20 13.67 46% 82 42.67 92% 189 132 43% 189 123.67 53%
TOTAL PROPERTY 145 138.00 5% 553 509.67 9% 1549 1296 20% 1549 1513.67 2%
TOTAL PART 1 155 149.67 4% 600 553.00 8% 1675 1410 19% 1675 1648.33 2%
N/C - Not Calculable
Repeat Drug Calls-for-Service Addresses and Intersections |
9/18/22 to 10/15/22 8/21/22t09/17/22 7/24/22 to 8/20/22
FIRST 4003 EASTERN AV / total of 3 2675 MADISON RD / total of 2 3204 WOLD AV / total of 2
SECOND 2145 DANA AV / total of 1 5312 WELTNER ST / total of 2 3641 MONTGOMERY RD / total of 2
THIRD 2221 OXFORD AV / total of 1 6201 ROE ST/ total of 2 1713 BRACHMAN AV / total of 1

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides
**Includes unauthorized use of a motor vehicle

Statistics based on the report date of the crime or arrest. Crime statistics are incident based, meaning each offense in an incident is counted. Arrest statistics are based on charges, meaning each charge in an arrest is counted. Auto
Theft does not include Unauthorized Use (no consent by owner). **Other theft Includes unauthorized use of a motor vehicle.

PREPARED BY: CRIME ANALYSIS AND PROBLEM SOLVING Statistics are Preliminary and Subject to Further Analysis and Revision. DATE: 10/17/2022
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Strategic & Tactical Analytic Review for Solutions

DISTRICT 3 CAPTAIN

DISTRICT 3 SWORN PERSONNEL

GENDER RACE
5 £ WHITE BLACK OTHER TOTAL
@/‘\\\C“N{VAI ) MALE 132  825% [ 95 30 7 132
{JJ’- ) O, 9% of Total Males E 7200 227%  5.3%
X L J K FEMALE 28  17.5% [| 22 ' 6 0 28
‘\3\ < r \ Q)/ % of Total Females il 78.6%  21.4%  0.0%
e T g NN\ Cj TOTAL 160 I ur 7oz 7 160
o= \X"" ~ % of Total Sworn E] 73.0%  225%  4.4%
INTERIM CHIEF OF POLICE ’ Source: Personnel Unit
TERESA THEETGE AREA: 20 5Q. MILES DAVID JOHNSTON
CRIME STATISTICS for week ending 10/15/2022
9/18/22to |3 YEAR AVG OF % 717220 | 3 YEAR AVG OF % % 3 YEAR %
VIOLENT CRIMES 10/15/22 28 DAYS CHANGE 10/15/22 91 DAYS CHANGE YTD 2022 | YTD 2021 CHANGE YTD 2022 | AVERAGE | CHANGE
HOMICIDE* 2 0.67 200% 6 3.67 64% 14 17 -18% 14 18.33 -24%
RAPE 5 8.33 -40% 25 25.67 -3% 59 60 -2% 59 62.33 -5%
ROBBERY 14 16.33 -14% 39 56.33 -31% 141 145 -3% 141 187.67 -25%
AGGRAVATED ASSAULTS 10 16.33 -39% 60 62.00 -3% 186 212 -12% 186 198.67 -6%
TOTAL VIOLENT 31 41.67 -26% 130 147.67 -12% 400 434 -8% 400 467.00 -14%
9/18/22 to 3 YEAR AVG OF % 7/17/22 to 3 YEAR AVG OF % % 3 YEAR %
PROPERTY CRIMES 10/15/22 28 DAYS CHANGE 10/15/22 91 DAYS CHANGE YTD 2022 | YTD 2021 CHANGE YTD 2022 | AVERAGE | CHANGE
BURGLARY/B&E 53 52.67 1% 151 189.00 -20% 451 456 -1% 451 565.33 -20%
THEFT FROM AUTO 45 54.67 -18% 201 172.67 16% 516 459 12% 516 486.00 6%
PERSONAL/OTHER THEFT* 110 124.00 -11% 390 432.00 -10% 1167 1111 5% 1167 1349.00 -13%
AUTO THEFT 40 34.67 15% 167 105.33 59% 377 342 10% 377 312.00 21%
TOTAL PROPERTY 248 266.00 -7% 909 899.00 1% 2511 2368 6% 2511 2712.33 -7%
TOTAL PART 1 279 307.67 -9% 1039 1046.67 -1% 2911 2802 4% 2911 3179.33 -8%
N/C - Not Calculable
Repeat Drug Calls-for-Service Addresses and Intersections
9/18/22 to 10/15/22 8/21/22 to 9/17/22 7/24/22 to 8/20/22
FIRST 1149 MORADO DR/ total of 2 3415 MCFARLAN RD / total of 4 2228 WESTWOOD NORTHERN BLVD / total of 2
SECOND 2140 WERON LN / total of 2 5015 SIDNEY RD / total of 4 3285 MOOSEWOOQOD AV / total of 2
THIRD 3749 GLENWAY AV / total of 2 1636 CARLL ST / total of 2 1009 ACADEMY AV / total of 1

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides

**Includes unauthorized use of a motor vehicle

Statistics based on the report date of the crime or arrest. Crime statistics are incident based, meaning each offense in an incident is counted. Arrest statistics are based on charges, meaning each charge in an arrest is counted. Auto
Theft does not include Unauthorized Use (no consent by owner). **Other theft Includes unauthorized use of a motor vehicle.

PREPARED BY: CRIME ANALYSIS AND PROBLEM SOLVING

Statistics are Preliminary and Subject to Further Analysis and Revision.

DATE: 10/17/2022

DATE: 10/17/2022
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Strategic & Tactical Analytic Review for Solutions

INTERIM CHIEF OF POLICE DISTRICT 4 CAPTAIN DISTRICT 4 SWORN PERSONNEL
= GENDER : RACE
\\! ay WHITE _BLACK OTHER TOTAL
7 4 MALE 107 781% [ 75 32 0 107
i )
) % of Total Males o 70.1% 29.9% 0.0%
f) FEMALE 30  21.9% [ 17 @ 11 ' 2 30
% of Total Females | 56.7% 36.7% 6.7%
TOTAL 137 T 2 T 7 2 137
% of Total Sworn 2] 67.2%  314%  15%
INTERIM CHIEF OF POLICE Source: Personnel Unit
TERESA THEETGE AREA: 11.7 SQ. MILES MARK BURNS
CRIME STATISTICS for week ending 10/15/2022
9/18/22to |3 YEARAVG OF % 7/17/22t0 | 3 YEAR AVG OF % % 3 YEAR %
VIOLENT CRIMES 10/15/22 28 DAYS CHANGE 10/15/22 91 DAYS CHANGE YTD 2022 | YTD 2021 CHANGE YTD 2022 | AVERAGE | CHANGE
HOMICIDE* 2 1.00 100% 4 6.00 -33% 16 21 -24% 16 17.33 -8%
RAPE 10 7.00 43% 17 16.67 2% 60 25 140% 60 46.67 29%
ROBBERY 21 20.00 5% 70 57.67 21% 162 131 24% 162 157.67 3%
AGGRAVATED ASSAULTS 23 17.00 35% 74 66.33 12% 193 196 -2% 193 199.33 -3%
TOTAL VIOLENT 56 45.00 24% 165 146.67 13% 431 373 16% 431 421.00 2%
9/18/22 to 3 YEAR AVG OF % 7/17/22 to 3 YEAR AVG OF % % 3 YEAR %
PROPERTY CRIMES 10/15/22 28 DAYS CHANGE 10/15/22 91 DAYS CHANGE YTD 2022 | YTD 2021 CHANGE YTD 2022 | AVERAGE | CHANGE
BURGLARY/B&E 42 45.00 -7% 127 149.33 -15% 345 371 -7% 345 428.67 -20%
THEFT FROM AUTO 47 45.67 3% 170 172.33 -1% 436 528 -17% 436 486.00 -10%
PERSONAL/OTHER THEFT* 95 91.00 4% 327 316.33 3% 906 866 5% 906 972.00 -7%
AUTO THEFT 39 28.67 36% 194 84.00 131% 408 287 42% 408 262.67 55%
TOTAL PROPERTY 223 210.33 6% 818 722.00 13% 2095 2052 2% 2095 2149.33 -3%
TOTAL PART 1 279 255.33 9% 983 868.67 13% 2526 2425 4% 2526 2570.33 -2%
N/C - Not Calculable
Repeat Drug Calls-for-Service Addresses and Intersections
9/18/22 to 10/15/22 8/21/22 t0 9/17/22 7/24/22 to 8/20/22
FIRST 2704 JEFFERSON AV / total of 2 3011 PARK AV / total of 3 2330 READING RD / total of 4
SECOND 2833 ASHLAND AV / total of 2 3750 READING RD / total of 3 330 FOREST AV / total of 3
THIRD 2902 SHORT VINE ST/ total of 2 1226 FRANKLIN AV / total of 2 3540 BELDARE AV / total of 3

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides
**Includes unauthorized use of a motor vehicle

Statistics based on the report date of the crime or arrest. Crime statistics are incident based, meaning each offense in an incident is counted. Arrest statistics are based on charges, meaning each charge in an arrest is counted. Auto
Theft does not include Unauthorized Use (no consent by owner). **Other theft Includes unauthorized use of a motor vehicle.

PREPARED BY: CRIME ANALYSIS AND PROBLEM SOLVING Statistics are Preliminary and Subject to Further Analysis and Revision. DATE: 10/17/2022
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Strategic & Tactical Analytic Review for Solutions

DATE: 10/17/2022

INTERIM CHIEF OF POLICE DISTRICT 5 CAPTAIN DISTRICT 5 SWORN PERSONNEL
.~ GENDER : RACE
{; < \ § & WHITE BLACK OTHER TOTAL
B> «CINN, B MALE 97  795% [ 65 29 3 97
KV“( / \/Oé*é{ﬁg:z/ % of Total Males i 67.0%  29.9%  3.1%
K ¥ ﬁ% FEMALE 25  205% || 14 = 11 0 25
& \ ’),7 % of Total Females i 56.0%  44.0% 0.0%
| J TOTAL 122 79 ' 40 ' 3 122
_&“ ) % of Total Sworn 64.8% 32.8% 2.5%
INTERIM CHIEF OF POLICE : Source: Personnel Unit
TERESA THEETGE AREA: 18 SQ. MILES ADAM HENNIE
CRIME STATISTICS for week ending 10/15/2022
9/18/22to |3 YEAR AVG OF % 7/17/22t0 | 3 YEARAVG OF % % 3 YEAR %
VIOLENT CRIMES 10/15/22 28 DAYS CHANGE 10/15/22 91 DAYS CHANGE YTD 2022 | YTD 2021 CHANGE YTD 2022 | AVERAGE | CHANGE
HOMICIDE* 0 0.67 -100% 4 4.67 -14% 16 14 14% 16 13.67 17%
RAPE 4 2.33 71% 9 12.00 -25% 43 38 13% 43 39.00 10%
ROBBERY 11 10.00 10% 34 38.33 -11% 86 111 -23% 86 108.33 -21%
AGGRAVATED ASSAULTS 9 9.67 -7% 30 38.33 -22% 123 105 17% 123 108.00 14%
TOTAL VIOLENT 24 22.67 6% 77 93.33 -18% 268 268 0% 268 269.00 0%
9/18/22 to 3 YEAR AVG OF % 7/17/22 to 3 YEAR AVG OF % % 3 YEAR %
PROPERTY CRIMES 10/15/22 28 DAYS CHANGE 10/15/22 91 DAYS CHANGE YTD 2022 | YTD 2021 CHANGE YTD 2022 | AVERAGE | CHANGE
BU RGLARY/B&E 22 37.33 -41% 103 149.33 -31% 313 214 46% 313 375.00 -17%
THEFT FROM AUTO 62 62.33 -1% 177 172.33 3% 473 446 6% 473 488.67 -3%
PERSONAL/OTHER THEFT* 67 58.33 15% 208 316.33 -34% 612 529 16% 612 641.67 -5%
AUTO THEFT 47 29.67 58% 151 84.00 80% 299 269 11% 299 272.67 10%
TOTAL PROPERTY 198 187.67 6% 639 722.00 -11% 1697 1458 16% 1697 1778.00 -5%
TOTAL PART 1 222 210.33 6% 716 815.33 -12% 1965 1726 14% 1965 2047.00 -4%
N/C - Not Calculable
Repeat Drug Calls-for-Service Addresses and Intersections
9/18/22 to 10/15/22 8/21/22 t0 9/17/22 7/24/22 to 8/20/22
FIRST 1200 W GALBRAITH RD / total of 3 1209 W GALBRAITH RD / total of 3 1200 W GALBRAITH RD / total of 8
SECOND 2974 COLERAIN AV / total of 2 2142 RAVINE ST / total of 3 1209 W GALBRAITH RD / total of 2
THIRD 1205 W GALBRAITH RD / total of 1 3356 CENTRAL PKWY / total of 3 1626 LLANFAIR AV / total of 2

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides

**Includes unauthorized use of a motor vehicle

Statistics based on the report date of the crime or arrest. Crime statistics are incident based, meaning each offense in an incident is counted. Arrest statistics are based on charges, meaning each charge in an arrest is counted. Auto
Theft does not include Unauthorized Use (no consent by owner). **Other theft Includes unauthorized use of a motor vehicle.

PREPARED BY: CRIME ANALYSIS AND PROBLEM SOLVING

Statistics are Preliminary and Subject to Further Analysis and Revision.

DATE: 10/17/2022
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INTERIM CHIEF OF POLICE CBS CAPTAIN CBS SWORN PERSONNEL
GENDER : RACE
=Y WHITE _BLACK OTHER TOTAL
\". . MALE 35  85.4% [ 25 9 1 35
4 % of Total Males i 71.4% 25.7% 2.9%
i ﬁ"-) FEMALE 6  146% [ 4 2 ' 0 6
2 ?; : % of Total Females i 66.7%  33.3%  0.0%
9 =" TOTAL 41 29 T 1 1 a1
> % of Total Sworn 70.7%  26.8% 2.4%
INTERIM CHIEF OF POLICE AREA: 150, MILE Source: Personnel Unit
TERESA THEETGE DOUGLAS WIESMAN
CRIME STATISTICS for week ending 10/15/2022
9/18/22to |3 YEAR AVG OF % 7/17/22t0 | 3 YEAR AVG OF % % 3 YEAR %
VIOLENT CRIMES 10/15/22 28 DAYS CHANGE 10/15/22 91 DAYS CHANGE YTD 2022 | YTD 2021 CHANGE YTD 2022 | AVERAGE | CHANGE
HOMICIDE* 0 0.00 N/C 0 0.33 -100% 0 2 -100% 0 1.33 -100%
RAPE 1 1.67 -40% 5 4.00 25% 10 9 11% 10 8.67 15%
ROBBERY 3 4.00 -25% 12 11.00 9% 27 12 125% 27 23.00 17%
AGGRAVATED ASSAULTS 1 2.00 -50% 6 6.33 -5% 17 17 0% 17 16.67 2%
TOTAL VIOLENT 5 7.67 -35% 23 21.67 6% 54 40 35% 54 49.67 9%
9/18/22 to 3 YEAR AVG OF % 7/17/22 to 3 YEAR AVG OF % % 3 YEAR %
PROPERTY CRIMES 10/15/22 28 DAYS CHANGE 10/15/22 91 DAYS CHANGE YTD 2022 | YTD 2021 CHANGE YTD 2022 | AVERAGE | CHANGE
BU RGLARY/B&E 9 1.67 440% 14 11.33 24% 37 28 32% 37 34.33 8%
THEFT FROM AUTO 21 13.00 62% 59 50.00 18% 228 154 48% 228 130.33 75%
PERSONAL/OTHER THEFT* 16 32.00 -50% 68 92.67 -27% 251 199 26% 251 251.00 0%
AUTO THEFT 5 4.67 7% 17 12.00 42% 46 47 -2% 46 34.00 35%
TOTAL PROPERTY 51 51.33 -1% 158 166.00 -5% 562 428 31% 562 449.67 25%
TOTAL PART 1 56 59.00 -5% 181 187.67 -4% 616 468 32% 616 499.33 23%
Repeat Drug Calls-for-Service Addresses and Intersections |
9/18/22 to 10/15/22 8/21/22 t0 9/17/22 7/24/22 to 8/20/22
FIRST 1000 BROADWAY / total of 3 100 E COURT ST / total of 2 11 E 7TH ST / total of 2
SECOND 100 W MEHRING WY / total of 1 1005 GILBERT AV / total of 2 10 E 5TH ST / total of 1
THIRD 1005 GILBERT AV / total of 1 501 E 4TH ST/ total of 2 100 BROADWAY / total of 1

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides

**Includes unauthorized use of a motor vehicle

N/C - Not Calculable

Statistics based on the report date of the crime or arrest. Crime statistics are incident based, meaning each offense in an incident is counted. Arrest statistics are based on charges, meaning each charge in an arrest is counted. Auto
Theft does not include Unauthorized Use (no consent by owner). **Other theft Includes unauthorized use of a motor vehicle.

PREPARED BY: CRIME ANALYSIS AND PROBLEM SOLVING

Statistics are Preliminary and Subject to Further Analysis and Revision.

DATE: 10/17/2022

DATE: 10/17/2022
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T - Retirement
CINCINNATINOHI2525]
CICKIERETOISIGNIUP from law

enforcement
on the

We aspire to reach retirement from the day we walk into the horizon?

Academy...

For some, this well-deserved finish line can feel like facing a deep chasm. Many First Responders fear
the loss of connection, sense of purpose, service to community and the feeling of moving from "one
of us" to "one of them." Some may struggle with how to stay well physically, mentally, and socially.

Like many things in public safety, knowing what to expect and how to prepare for it can reduce the
fear and questions about what it’s like to be a member of the Survivor’s Club.

This course helps personnel who are ready to retire, or those who have recently retired, begin to
think about how they can move into the next chapter in a healthy way.

Prepare yourself to make the most of the long and happy retirement you've earned!

Sponsored by:

Hamilton County

Sheriff's Office Wellness
wellnessteam@hcso.org

Cincinnati Police

Wellness
cpdpeersupport@cincinnati-oh.gov



https://www.signupgenius.com/go/10C0D4BA9A629A4FEC52-retirement
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