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at a Glance
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Violent Part 1 Crimes

599 _
510
497 ’
474 467

2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

: --m;-gl.%gkﬁg,_g = v
Violent Part 1 Crime vs Population

2018

2014 2015 2016 2017 2019 2020 2021 2022 2023

esmmms Population e Violent Crime = = = Linear (Violent Crime)

: 3 =t iy TR \..V.Ii-_'_. 7 3
Violent Part 1 Crime Rate per 100,000 People

700

92500

20000

B7500

85000
2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 N

e Population w \/iplent Crime Rate = = = Linear (Violent Crime Rate)

-




Property Part 1 Crimes
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Total Calls for Service
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Total Crashes
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The Greenville Police Department promptly and thoroughly investigates all
allegations of misconduct by its members. All internal investigations are conducted
fairly and impartially. A single internal investigation may involve more than one
complainant, more than one alleged violation of departmental rules, regulations,
policies, directives or procedures, and more than one employee of the police
department. During the 2023 calendar year, a violation of policy could be
categorized into one of two types of investigations: A Non-Investigative Matter (NIM)
or an Internal Affairs Investigation. All types of complaints and/or investigations
were documented and tracked into |A Trak, the Department’s current tracking
system, utilized by the Office of Internal Affairs.

In 2023, a total of 35 Internal Affairs investigations were conducted. There were 4
cases where a NIM was used by a supervisor to document minor policy violations
that were not at a progressive level for the employee. The combined Internal Affairs
Investigations and NIMs covered a total of 84 alleged policy violations. A NIM
results in a non-disciplinary disposition and is only available under limited
circumstances as determined by the Office of Internal Affairs on a case-by-case
basis according to written policy. NIMS are given a number through IA Trak and
maintained in the Office of Internal Affairs.
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The 84 alleged policy violations during 2021 resulted in the following
outcomes:




The Office of Internal Affairs investigated the following types of complaints in 2023:
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Of the 70 allegations, the following actions were taken:

Demotion

NIM Form

No Action Necessary

Remedial Training

Shift Level Counseling

Transferred

Written Reprimand
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taking care of the
community...

Community outreach is at the core of GPD’s mission and values. The
Department was proud to participate in more than 200 community
events in 2023.

One such event was the North Carolina Law Enforcement Torch Run,
which benefits Special Olympics athletes across the state. Together,
with neighboring agencies, the Department raised thousands of dollars
for the cause.

The run and associated fundraising was spearheaded by GPD Officer
Britnay Splant. It was the first time GPD has participated in the event in
more than a decade.






..taking care of our own

Employee wellness and morale continued to be a top priority for GPD in
2023 under Chief Ted Sauls’ leadership.

The Department hosted its first ever Awards Gala at Rock Springs
Center in January. The event was funded entirely through donations
from generous community members. Door prizes were also provided by
community sponsors.

The evening was a special ocassion to recognize employees for their
dedication and hard work throughout the previous year. Not to mention,
an excuse to get dressed up and have a little fun!

The Gala further solidified plans to establish a GPD Foundation in 2024.









