Supported Employment Placement Agreement

If the interdisciplinary team determines that the Job Candidate demonstrates the appropriate work habits,
behaviors and skills for community work, team members complete Section IV with the appropriate funding source.

Job Candidate: CRP Responsibility:

Alternative Vocational Goals: Desired Vocational Goal:

Maximum hours capable of working: Desired Wage:

Minimum hours that are acceptable: Desired Schedule:

Non-negotiable requirements:
[

[ J
Job Candidate Responsibility:

Family/Guardian Responsibility:
IVRS Responsibility:

Case Manager Responsibility:

Who will provide/fund long term follow-up, advancement and placement support?

Name/ Position Address Phone Service

What are the training needs for this person to be successful on a job in the community?

Training needs Supports Necessary Provided by

How many hours does the team think will be reasonable to commit to weekly in finding a job?

Upon hire, who is responsible for submitting job candidate’s employment information to Social
Security?




Signature page:

Job Candidate Signature Date
Guardian Signature Date
Case Manager Signature (if applicable) Date
CRP Staff Signature Date
IVRS Signature Date
Other Team Members Signature Relationship Date
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