POLICY 202 - EMPLOYMENT CATEGORIES

It is the policy of Johnson County Government to categorize jobs and employment status for the
purpose of providing consistency in compensation, benefits administration, and other
employment practices. The County may supplement the regular workforce, as needed, with
other forms of flexible staffing.

The County Manager will develop Human Resource Procedures to determine the employment

status of positions consistent with applicable federal and state law and to determine the
benefits-eligibility of each position.
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