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Reason for Procedure

The purpose of this procedure is to outline Kirkwood’s position on the use or possession of drugs and
alcohol on Kirkwood property and collaborating sites.

The Procedure

Drugs:

The use or possession of any narcotic, designer drug or controlled substance by any person who does
not have a legal license or valid prescription is strictly prohibited on campus or at any college-sponsored
activity. The unlicensed manufacture, distribution or sale of any narcotic, designer drug or controlled
substance by any person is strictly prohibited on all campus sites or at any college-sponsored activity.

Alcohol:

The on-campus use of alcoholic beverages is allowed at Kirkwood Community College ONLY where prior
written approval for the serving of alcohol has been obtained from the President or designee, with the
exception of events held at The Hotel. All lowa state laws and local statutes regarding sale, purchase and
distribution of alcohol must be observed. Food and non-alcoholic beverages must also be made available
at events when alcoholic beverages are served. Events or activities where alcoholic beverages are the
focal point of the event and could contribute to alcohol overindulgence or abuse is prohibited.

Alcohol and drug prevention activities are coordinated through the Kirkwood Campus Health office. The
Campus Health office provides alcohol and drug abuse related information and can refer individuals to
area agencies if further assistance is needed.

Employment:

Employees should report to work fit for duty and free of any adverse effects of illegal drugs or alcohol.
This procedure does not prohibit employees from the lawful use and possession of prescribed
medications. Employees must consult with their doctors about the medications’ effect on their fitness
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for duty and ability to work safely and promptly disclose any work restrictions to their supervisor.
Employees should not disclose underlying medical conditions.

If the employee reports to work and is believed to be impaired, under no circumstances will the
employee be allowed to drive home. The supervisor will contact Security and the employee must find
alternate transportation or a cab will be called for the employee at the employee’s expense.

Employees taking a Commercial Driver’s License/Truck Driver Training Program:

Kirkwood Community College is committed to providing its students with a safe training program that
encourages high standards of health. A drug and alcohol-free environment is especially important in the
transportation industry because of the basic responsibility to serve the public safely and without
interruption. The purpose of this procedure is to ensure high safety standards of highway travel by our
drivers, to comply with Federal Highway Administration rules regarding drug and alcohol testing, and to
comply with the Anti-Drug Abuse Act of 1988, Federal Motor Carrier Safety Regulation's Part 382 and
FHWA 49 C.F.R Part 40.

It is the policy of Kirkwood Community College that its Commercial Licensed drivers and Truck Driver
Training Program drivers be free of substance abuse and/or alcohol abuse. Consequently, the use of
illegal drugs by any drivers Commercially Licensed or in the Truck Driver Training Program, including
students and college employees, is prohibited. All drivers will comply with the Kirkwood Community
College truck driver-training drug and alcohol regulations, including drug-testing requirements, which
became effective January 1, 1996.

Violations may result in disciplinary action up to and including termination.
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