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I. STATEMENT OF POLICY 
 
The following persons are exempt from work registration requirements: 
 
1. Persons under age 16 or age 60 or older.  An individual is subject to the work registration 

requirement beginning the month after his 16th birthday.  An individual becomes exempt from the 
work registration requirement effective the month of his 60th birthday.  

 
2. Persons age 16 or 17 who are not the head of the household or person 16 or 17 attending school, 

or enrolled in an employment-training program on at least a half-time basis. 
 
3. Persons age 18 through 59 enrolled at least half-time in any recognized school (including high 

school), training program, or institution of higher education.  Students enrolled at least half-time in 
an institution of higher education must meet the student eligibility requirements in E-260 to meet 
this exemption.  A student will remain exempt during normal periods of class attendance, vacation, 
and recess if he intends to return. 

 
 Note:  Office of Refugee Resettlement (ORR) is an accepted training program and participants 

who are enrolled in these programs at least half time are exempt from work requirements.  
 
4. Parents or other household members personally providing the care of a dependent child under 

age 6 or an incapacitated person of any age.  Verify that the person is needed to care for the 
incapacitated person. 

 
Note:  Verification from a medical provider must be obtained to verify the need for care for the 
incapacitated person.  

 
5. Regular participants in drug or alcohol treatment and rehabilitation programs. Individuals 

participating in either an inpatient or outpatient drug or alcohol treatment and rehabilitation 
program are considered temporarily unfit for work.  

 
6. Persons who are temporarily or permanently disabled (physically or mentally).  Form SNAP 90 

may be used to verify the disability. 
 

A pregnant woman must register unless a doctor's statement verifies incapacity. 
 
7. Persons working an average of 30 hours per week or receiving average weekly gross earnings 

equivalent to 30 multiplied by the federal minimum wage.  Migrant and seasonal farm workers 
under contract or similar agreement with an employer or crew chief to begin work within 30 days 
are exempt. 

 
8. Persons subject to and complying with STEP.  
 

https://powerdms.com/docs/398413
https://powerdms.com/docs/393863
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9. Persons receiving unemployment compensation benefits (UCB).  A person who has applied for 
but is not yet receiving UCB is also exempt if that person is complying with the work requirements 
of the Louisiana Workforce Commission.  

 
B-1421-SNAP - PO  VERIFICATION AND DOCUMENTATION OF EXEMPTION FROM WORK 
REGISTRATION REQUIREMENTS 
 
LITE automatically assigns work registration status.  Verify that the person is needed to provide care 
for an incapacitated person.  Incapacity due to pregnancy complications must be verified.  Verify all 
other exemptions only when they are questionable. 
 
II. PROCEDURES 
 
B-1421-SNAP - PR  VERIFICATION AND DOCUMENTATION OF EXEMPTION FROM WORK 
REGISTRATION REQUIREMENTS 
 

LITE automatically assigns work registration status. 
 
Listed below are the work registration statuses to be used for the appropriate exemptions from work 
registration requirements. 
 

Work Registration Status Description 

WORKING 30 OR MORE HOURS PER WEEK 

AGE EXEMPTION, UNDER 18(UNDER 16 IF NOT IN SCHOOL) 

DISABLED (MEM DOES NOT MEET ELDERLY/DISABLED DEF) 

DEPENDENT CARE FOR CHILD UNDER 6 YEARS OLD 

REHABILITATION PROGRAM (DRUG OR ALCOHOL ADDICTION) 

UNEMPLOYMENT COMPENSATION 

STEP 

STUDENT/ELIGIBLE 

DISABLED AND NOT SSI OR VA 

SSI 

60 YEARS OR OVER AND NOT SSI 

RESPONSIBLE FOR THE CARE OF AN INCAPACITATED PERSON 

ABAWD MEETING SNAP WORK REQUIREMENT 

MIGRANT FARM WORKER IN THE JOB STREAM 

100% DISABLED VETERAN, DISABLED SPOUSE/CHILD OF VET 

 
*** 
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If an individual received UCB in the last 12 months and complied with the work requirements for UCB, 
that individual is exempt from work registration requirements. Work registration status ‘Unemployment 
Compensation’ should be used.  
 
An individual who is enrolled at least half-time in a school (including high school) or training program 
that is not considered an institution of higher education is considered a student.  The student is 
exempt from work registration requirements and must have a work registration status of 
‘Student/Eligible’.  
 
Verify that the person is needed to provide care for an incapacitated person.  Verification from a 
medical provider must be obtained to verify the need for the incapacitated person. The Request for 
Verification of the Need for Full-Time Care (OFS 90L) may be used to verify if there is an 
incapacitated person who requires full-time care. Incapacity due to pregnancy complications must be 
verified.  The worker's observation of an obvious disability is adequate justification for granting an 
exemption.  If questionable, verify disability by a doctor's statement or other third party documentary 
evidence which supports the person's claim. The SNAP Disability Verification Form (SNAP 90) may 
be used. 
 
Examples of questionable exemptions: 
 

Example:  A client reports she is disabled. She says her doctor does not want her to work.  When 
asked what is her disability or what is the reason the doctor does not want her to work she says 
she is not really sure.  She just knows he told her he does not want her to work.  This is 
questionable.  Verification would be needed to exempt the client. 
 
Example:  A client reports she is disabled. She says she is not able to work because of migraine 
headaches that she has been having for the last three years.  The client stated she has never 
applied for disability because of her condition.  Verification would be needed to exempt the client. 
 
Example:  A client reports at application that she is unable to work because she recently broke 
her right leg.  Client is exempt due to temporary disability.  At redetermination, the client reports 
she is unable to work because she recently broke her right leg.  When questioned about previous 
report of breaking right leg she changes to say that it is now her left leg that is broken.  The 
information is now questionable. Verification would be needed to exempt the client at 
redetermination. 

 
Individuals participating in an approved inpatient drug or alcohol treatment program must documented 
on the Living Arrangement- Details screen in LITE.   
 
Individuals regularly participating in an outpatient drug or alcohol treatment program are considered 
temporarily unfit for work and must be documented on the Disability screen in LITE.  Outpatient drug 
or alcohol treatment participants must be coded as temporarily disabled with the criteria of ‘No 
Federal Disability’.  Select the applicable verification type from the “If no criteria from above:” drop 
down. 

https://powerdms.com/docs/399838
https://powerdms.com/docs/393863
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Receipt of SSI or Social Security disability benefits is justification for granting an exemption. 
 
Verify exemptions only when they are questionable.  
 
III. FORMS AND INSTRUCTIONS 
 
OFS 90L Form / Instructions Request for Verification of the Need for Full Time Care  
SNAP 90 Form / Instructions SNAP Disability Verification Form   
 
IV. REFERENCES 
 
7 CFR 273.7 (b) 
 

https://powerdms.com/docs/399838
https://powerdms.com/docs/399958
https://powerdms.com/docs/393863
https://powerdms.com/docs/393864
http://www.gpo.gov/fdsys/granule/CFR-2011-title7-vol4/CFR-2011-title7-vol4-sec273-7

