


What is an FSA? 

With a flexible spending account (FSA) employees have the option to contribute a portion of their paycheck pre-tax 
into a medical expenses account. Contributions to an FSA reduce the taxable income amount for both the employee 
and the employer-a true win-win! 

In this scenario, employees have the option to set aside a portion of their paycheck pre-tax to be used towards 
approved medical expenses. As medical expenses come up throughout the year, the employee can then draw from 
this pool of money to help with both routine and unexpected medical bills. 

FSAs are especially great for helping to pay for prescriptions, vision care, and dental care-3 things that are not fully 
covered by many basic health plans. This encourages employees to continue with preventive care in these areas, even 
if it is not specifically covered by their employer's health plan. 

Unexpected medical bills can add a lot of stress to an employee's daily life. Giving them the option to save pre-tax 
money ahead of time can help alleviate this stress. Because of this, many businesses are choosing to add a FSA to 
their benefits package to improve employee morale and productivity. 
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You Can Use Funds In Your FSA To Pay For: i§ ❖W � �

What is an HRA? 

An HRA or health reimbursement arrangement is an employer-sponsored health benefit which allows businesses 
to reimburse employees via check or direct deposit for certain types of health-related expenses in exchange for a tax 
benefit with the IRS. 

With an HRA, an employee pays for a medical expense and then submits that expense to their employer for 
reimbursement. The IRS has created a list of eligible expenses for reimbursement, but each employer can set their 
own rules based upon what will or will not be covered under their HRA health benefit as long as it remains within the 
rules of the IRS. 






