
Approved by: Chief Freeman Carney                                                                                                                            1 | P a g e  
 

 

22.9 AWOL (Absent Without Official Leave) 

An employee is considered AWOL if the employee does not return from authorized leave as scheduled, if 
the employee is absent without authorization, or if the employee leaves an assignment location without 
authorization.   

Being AWOL is grounds for disciplinary action. 
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