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3.7.2 Extension of Tenure Track Probationary Period 

Chapter 3 - Faculty Original Effective Date: February 
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Responsible Entity: Vice President for Academic, 

Faculty, and Student Affairs 

Date Last Revised: March 2012 

I. Purpose 

To establish the procedure for extension of the probationary period when seeking tenure 

at UT Health San Antonio.  

II. Scope 

This policy applies to all faculty seeking tenure position with UT Health San Antonio. 

III. Policy 

A.  General Policy 

A faculty member who determines that certain personal circumstances may impede 

his or her progress toward achieving demonstration of eligibility for recommendation 

of award of tenure may make a written request for extension specifying the reason(s) 

for the requested extension. Personal circumstances that may justify the extension 

include, but are not limited to, disability or illness of the faculty member; status of the 

faculty member as a principal caregiver of a preschool child; or status of the faculty 

member as a principal caregiver of a disabled, elderly, or ill member of the family of 

the faculty member. It is the responsibility of the faculty member to provide 

appropriate documentation to adequately demonstrate why the request should be 

granted.  

B.  Process 

The request for extension shall be limited to one academic year. A request for an 

additional academic year’s extension will follow the established request process, with 

the maximum duration of extension, whether consecutive or nonconsecutive, to be two 

academic years.  

The written request and all supporting documentation should be submitted by faculty 

member to his/her Chair as soon as the faculty member determines the need for 
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extension. At a minimum, requests for extension must be made in advance of the 

academic year or semester for which the extension is desired and may be made no 

later than three months prior to the deadline for initiation of the mandatory review 

process to determine recommended award of tenure or notice that the next year will 

be the faculty member’s terminal year of appointment. 

C.  Approval 

The decision regarding the request shall be made by the Vice President for Academic, 

Faculty and Student Affairs and the President upon the recommendation of the Chair 

and the approval of the Dean. 

IV. Definitions 

There are no defined terms used in this Policy. 

V. Related References  

There are no related documents associated with this Policy. 

VI. Review and Approval History 

A.  The approving authority of this policy is the University Executive Committee.  

B.  The review frequency cycle is set for three years following the last review date, a time 

period that is not mandated by regulatory, accreditation, or other authority. 
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