City of West Sacramento

Benefits Summary

SPECIALISTS & PROFESSIONALS
Revised: 8/21/2024

Auto Allowance:

None

Bereavement and
Reproductive Loss
Leave:

See Personnel Rules.

Bilingual Pay: A premium pay of 5% will be added for employees possessing and utilizing bilingual skills on duty. The number of
individuals to receive this pay, the languages available, and the qualification requirement will be determined by the
City.

Career The City will reimburse up to one thousand dollars ($1000) per fiscal year to all eligible employees (pro-rated for new

Enhancement & | hires) for materials and fees for career enhancement & wellness activities per Admin Policy II-E-01.

Wellness:

Deferred Voluntary

Compensation:

Educational Five percent (5%) of base rate of pay annually for a Master’s Degree or above from an accredited program related to

Incentive Program: | the employee’s field of work upon verification by supervisor/Department Head and Human Resources.

Holidays: 12 set and 3.5 floating.

Long-Term Voluntary — Plan offered is Standard LTD.

Disability:

Medical, Dental
and Vision After
Retirement:

Employees will fall under the medical retirement tier based on original date of hire as a regular employee.

If employee was rehired, prior years of city service from original date of hire as a regular employee, will count towards
total years of city service.

For employees and retirees hired before 7/1/2019: Medical and dental premiums to be paid by the City according to
the formula below:

10-14 yrs of service = $50 + 25% of premiums

15-19 yrs of service = $75 + 30% of premiums

20+ yrs of service = $100 + 50% of premiums.
Benefit never to exceed 75% of total premiums or 5750, whichever is less. Vision is offered for up to 18 months (COBRA)
and is paid by the retiree.

For employees hired after 6/30/2019: The City’s maximum monthly medical contribution for each eligible retiree shall
be equal to the minimum employer contribution required for active employees pursuant to the Public Employees
Medical and Hospital Care Act (PEMHCA). In addition to the PEMHCA minimum, employees will receive the following
contributions to their Retiree Health Savings account:

From zero (0) to five (5) years of service, employees shall receive twenty-five ($25) per month in to be
deposited to the employee’s RHS account

After completion of five (5) years of continuous service with the City, employees shall receive one hundred
dollars ($100.00) per month to be deposited into their RHS account.

After completion of ten (10) years of continuous service with the City, employees shall receive one hundred
and fifty dollars ($150.00) per month to be deposited into their RHS account.

After completion of twenty (20) years of continuous service with the City, employees shall receive two
hundred dollars ($200.00) per month to be deposited into their RHS account.

Employees who terminate City service for reasons other than retirement or layoff prior to ten (10) years of continuous
service with the City will forfeit any City contribution.
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Medical, Dental, Medical

plans are offered through the CalPERS medical program (PEHMCA) using the unequal, minimum contribution

Vision, Life and methodology. Dental plan is self-insured through Delta Dental. Vision plan is Vision Service Plan. The life insurance
LTD Insurance: is a $16,000 term life insurance with $1,000 coverage for a spouse and children aged 6 months to 23 years, and $100

coverage for children aged 14 days to 6 months. Premium paid for by employee.

The employer contributed cafeteria plan amounts for employees to apply toward health benefits (medical, dental and
vision) shall be as listed below. The employee must purchase dental, vision and life at the employee only level at
minimum.

Employee only: City will pay up to actual premium amount of medical, dental, and vision for employee only,
not to exceed $905 per month.

Employee plus one: City will pay up to actual premium amount of medical, dental, and vision for employee
plus one, not to exceed $1,358 per month.

Employee plus two or more: City will pay up to actual premium amount of medical, dental, and vision for
employee plus two or more, not to exceed $1,773 per month.

In no event shall the City contribution exceed 100% of the selected plan premium cost including dental and
vision.

Medical Opt Out: City will pay $865 per month upon showing proof of other group medical coverage, but
employee must purchase dental, vision and life at the employee-only level. Remainder may be diverted to
supplemental salary according to the procedures governing cafeteria plans as established by law.

Effective pay period inclusive of January 1, 2024:

Employee only: City will pay up to actual premium amount of medical, dental, and vision for employee only,
not to exceed $1,075 per month.

Employee plus one: City will pay up to actual premium amount of medical, dental, and vision for employee
plus one, not to exceed $1,822 per month.

Employee plus two or more: City will pay up to actual premium amount of medical, dental, and vision for
employee plus two or more, not to exceed $2,377 per month.

In no event shall the City contribution exceed 100% of the selected plan premium cost including dental and
vision.

Medical Opt Out: City will pay $865 per month upon showing proof of other group medical coverage, but
employee must purchase dental, vision and life at the employee-only level. Remainder may be diverted to
supplemental salary according to the procedures governing cafeteria plans as established by law.

Effective pay period inclusive of January 1, 2025:

Employee only: City will pay up to actual premium amount of medical, dental, and vision for employee only,
not to exceed $1,175 per month.

Employee plus one: City will pay up to actual premium amount of medical, dental, and vision for employee
plus one, not to exceed $1,922 per month.

Employee plus two or more: City will pay up to actual premium amount of medical, dental, and vision for
employee plus two or more, not to exceed $2,477 per month.

In no event shall the City contribution exceed 100% of the selected plan premium cost including dental and
vision.

Medical Opt Out: City will pay $865 per month upon showing proof of other group medical coverage, but
employee must purchase dental, vision and life at the employee-only level. Remainder may be diverted to
supplemental salary according to the procedures governing cafeteria plans as established by law.
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Retirement:

For employees hired on or after January 1, 2013, who are new CalPERS members, the retirement formula will be 2%
@ 62 in accordance with the Public Employees’ Pension Reform Act of 2013 (PEPRA) and includes highest thirty-six
months for final compensation determination and Unused Sick Leave Credit. Employees shall have a member
contribution rate of fifty percent (50%) of the total normal cost rate.

For employees hired on or after February 11, 2012, the retirement program shall be the 2% @ 60 formula, highest
thirty-six months for final compensation determination, 3rd level of the 1959 Survivor Benefit, Military Service Credit
as Public Service, and the Unused Sick Leave Credit option. The employee pays the entire 7% employee contribution.

For employees hired before February 11, 2012, the retirement program shall be the CalPERS 2.5% @ 55 plan, includes
highest thirty-six months for final compensation determination, 1959 Survivor's Benefit (3rd Level) and Unused Sick
Leave Credit. The employee pays the entire 8% employee contribution.

New employees covered by a public retirement system with reciprocity (i.e., 37 Act), will be placed in the 2% @ 60
plan, in accordance with PEPRA.

Salary:

Equity Increases:
e FY 23/24: Effective first pay period after Council adoption:

POSITION EQUITY

INCREAS

E

ACCOUNTANT | 2.54%
ACCOUNTANT Il 5.35%
ASSISTANT ENGINEER 3.87%
BUILDING INSPECTOR | 3.00%
BUILDING INSPECTOR Il 5.35%
CONSTRUCTION ADMINISTRATIVE SPECIALIST 0.21%
DEPUTY CITY CLERK 0.21%
DEPUTY CITY CLERK, SENIOR 2.54%
ENGINEERING ASSISTANT | 3.00%
ENGINEERING ASSISTANT I 5.35%
ENGINEERING ASSISTANT IlI 4.64%
FINANCE ANALYST 3.36%
FINANCIAL SPECIALIST 0.21%
FIRE INSPECTOR 3.00%
FIRE INSPECTOR, SENIOR 1.22%
PLANS EXAMINER | 3.00%
PLANS EXAMINER II 5.35%
PROGRAM TECHNICIAN | 2.07%
PROGRAM TECHNICIAN I 0.21%
PROJECT MANAGER I 2.91%
SENIOR ACCOUNTANT 4.64%
SENIOR BUILDING INSPECTOR 4.64%
SENIOR PLANS EXAMINER 4.64%
TECHNICAL SUPPORT SPECIALIST | 2.76%
TECHNICAL SUPPORT SPECIALIST Il 0.21%

General Salary Increase:
e  FY 23/24: Effective first pay period after Council adoption — 3.00% GSI.
e FY 24/25: Pay Period Inclusive of July 1, 2024 — 3.00% GSl.
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Retroactivity of FY 23/24 GSI and Equity Adjustments: Effective the first pay period after approval by the City Council,
employees will receive a one-time, non-PERSable lump sum equivalent payment of the general salary increase and
equity adjustments retroactive to pay period inclusive of July 1, 2023.
One-Time Lump Sum Payments:
e FY 23/24: A one-time, non-PERSable lump sum payment of 2% of annual base salary paid the first pay period
after Council adoption.
e FY 24/25: A one-time, non-PERSable lump sum payment of 2% of annual base salary paid in the pay period
inclusive of July 1, 2024.
Salary Schedule Administration:
< For Employees Hired Prior To July 1, 2019

o Foremployees hired as a regular employee prior to July 1, 2019, the salary range consists of five (5) steps
(A through E) with approximately 5% between each step.

o When an employee hired prior to July 1, 2019, reaches the top step (E step) of the five step (5) salary
range of their current classification, they will then be placed at the top step (I step) of the nine (9) step
salary schedule.

< For Employees Hired After June 30, 2019
o For employees hired as a regular employee after June 30, 2019, the salary range consists of nine (9)
steps (A through 1) with approximately 2.5% between each step.
e Upon promotion into new classification or series adjustment, all employees will move to or remain on the nine
(9) step salary schedule.

Once all employees hired prior to July 1, 2019, reach the top step of their current classification range, they will move
to the top step of the nine (9) step salary schedule, and the five step (5) salary schedule will be eliminated

Sick Leave: 12 days per year. Unlimited accumulation and no payoff. However, an employee shall be paid one-half of the value
of their accumulated sick leave upon layoff or death based upon their salary at the time of termination. At retirement,
employee may choose to have up to 50% of the value of their accumulated sick leave paid out in cash or have up to
100% of unused sick leave reported to CalPERS as service credit.

Standby: Effective March 20, 2024, paid $2.75 for each assigned hour, as designated by department. Effective July 1, 2024, paid
$3.00 for each assigned hour.

Uniform Not applicable.

Allowance:

Unfunded Liability: | Employee contributes $10 per month to be used to reduce the unfunded liability for retiree medical.

Vacation: 1-5yrs =10 days; 6-10 yrs = 15 days; 11-19 yrs = 20 days; 20+ yrs - 25 days. Maximum accumulation to 19 yrs of service
=296 hours; maximum accumulation 20+ yrs of service = 356 hours. Total payoff at separation.
Employees will be eligible to sell back unused accrued vacation hours annually in the second pay period of January
each calendar year.
To qualify to participate in the vacation sell back program, the employee must use a minimum of 40 hours of accrued
leave time (not including sick leave or paid holidays) in the preceding calendar year, and submit a request form by
December prior to the sell back.
If qualified, employees can sell back up to 80 hours of accrued vacation time each calendar year.
If employee was rehired, prior years of city service from original date of hire as a regular employee, will count towards
total years of city service.
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Employees in this group should refer to the City Personnel Rules for further information on personnel practices, and terms and conditions of
employment.



